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Listening sessions provide numerous opportunities for campus, community 
groups to become involved in presidential search 
The tenor that Eastern Michigan University's presidential search has taken has been 
music to David Woike's ears. 
'Tm really pleased to see the level of involvement the search committee (Regents 
Advisory Committee) is taking in bringing the process to the people, so to speak," said 
David Woike, department head of music. "It's about time we saw all of the constituencies 
involved. I'm pleased to see we have more faculty representation on this search team 
compared to the last one." 
To date, more than 450 persons from the campus community 
have taken the opportunity to attend "listening sessions" to 
learn more about the search process - which began roughly 
seven weeks ago - for EMU's next president. 
Since Nov. 10, there have been 18 listening sessions for various 
campus constituencies to weigh in with their thoughts about 
what qualities EMU's next president should possess and ask 
questions of the Regents Advisory Committee about the overall 
search process. And there are at least another 20 listening 
sessions scheduled through Dec. 22 for campus groups to 
become involved in the process. 
More on this story ... .... 
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The tenor that Eastern Michigan University's presidential search has taken 
has been music to David Woike's ears. 
"I'm really pleased to see the level of involvement the search committee 
(Regents Advisory Committee) is taking in bringing the process to the 
people, so to speak," said David Wolke, department head of music. "It's 
about time we saw all of the constituencies involved. I'm pleased to see 
we have more faculty representation on this search team compared to the 
last one." 
To date, more than 450 persons from 
the campus community have taken the 
opportunity to attend "listening 
sessions" to learn more about the 
search process - which began roughly 
seven weeks ago - for EMU's next 
president. 
Since Nov. 10, there have been 18 
listening sessions for various campus 
constituencies to weigh in with their 
thoughts about what qualities EMU's 
next president should possess and ask 
questions of the Regents Advisory 
Committee (RAC) about the overall 
search process. And there are at least 
another 20 listening sessions scheduled 
through Dec. 22 for campus groups to 
become involved in the process. 
Dennis Beagen, department head of 
communications and theatre arts and 
chair of RAC, presented an update of 
the presidential search at the Nov. 30 
Board of Regents meeting. 
"We've scheduled a series of lfstening 
sessions to ask the campus what 
attributes we want in our next 
president," Beagen said. 
Based on feedback to date, the campus 
community wants its next president to 
USTEN IN: The University 
has scheduled more than 
20 listening sessions from 
now until Dec. 22 for the 
campus community to 
become involved and 
provide comment about the 
presidential search. Another 
18 listening sessions have 
already occurred. 
have a number of distinct qualities, he said. These include having the 
highest integrity, strong communication skills, be heavily involved in the 
campus and community, possess financial expertise, have a doctoral or 
terminal degree, have an approachable and open demeanor, and is a 
friendraiser and a fundraiser. 
"Whoever this person is has to have strong interpersonal skills, 
demonstrated by an ease and comfort level in a wide range of 
interpersonal situations," said Mary Jo Desprez, associate director of 
health education and employee wellness. Desprez was the first person to 
fill out an online questionnaire pertaining to the presidential search. ''They 
also need to create, lead and support a unified vision for EMU and build a 
sense of community to see it through." 
Rhonda Delong, director, Web communications, and a member of the 
RAC, has attended many of the listening sessions and said there have 
been a few statements - including the desire for EMU's next president to 
make the University a long-term career move - that have been 
verbalized repeatedly. 
"I've heard from several persons who said they don't want our next 
president to use EMU as a stepping stone," Delong said. "People don't 
want somebody to come in, build up a resume, and then leave in a couple 
of years. They want a president who really wants to be here and has a 
passion for EMU and the local community." 
Woike said the new president should be "Willis-like," in reference to 
current Interim President Craig Willis. 
"He's (Willis) approachable and has a humanness to him. He's very 
available and listens to all sides. He makes judgments with an unbiased, 
untethered opinion," Woike said. "Craig tends to be very sensitive to what 
this University is supposed to be about, and that's students' needs." 
Because the RAC planned to seek feedback from the campus community 
to better define what it wants in a president before identifying candidates, 
the committee did not include every minute detail and requirement in its 
advertisement in the Chronicle of Higher Education, Beagen said. 
"That was the reason the advertisement in the Chronicle of Higher 
Education was more general and lacking in specifics," he explained. 
While the listening sessions are the latest step in the presidential search, 
the actual process began to hit stride in early fall. 
At the Sept. 21 Board of Regents meeting, regents Jan Brandon and 
Steven Gordon were tapped to coordinate the search for EMU'S next 
president. A little more than three weeks later, the two regents named 
Beagen to chair the RAC. Beagen's first major duty was to assist in 
identifying a presidential search firm. 
The Board of Regents chose Academic Search Consultation Service as the 
search firm Nov. 1. Or. Ann Die Hasselmo, managing director of ASC, was 
chosen as the lead consultant for the search. 
Less than a week later, the 16-member RAC was announced. The 
committee represents a broad cross-section of campus. 
"Although the 16-member committee represents 
several broad constituencies of the University, 
members were not selected to represent any particular 
interest group," Gordon said. "We looked at a wide 
variety of individuals who have made significant 
contributions to the University and who had been 
previously recognized through institutional award 
programs. Members were selected from a group of 
former recipients of the Distinguished Faculty, Alumni 
Teaching, Institutional Values and Gold Medallion 
__ ....... ..._._awards as well as distinguished student and 
Gordon community leaders." 
''The Web site for the presidential search gives 
updates. We'll try our damdest to let you know as much as we can during 
the process," Beagen said during the Nov. 30 Regents meeting. 
For updates on the presidential search and a schedule of upcoming 
listening sessions, go to www.emich.edu/presidentialsearch/ 
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The Eastern Michigan University Board of Regents approved a fiscal year 
2006 appropriations strategy at its regular meeting Nov. 30. At the same 
time, EMU officials suggested that the budget trend the University has 
faced the last few years will be repeated. That means the University must 
find a way to fund $8.3 million in unavoidable basic cost increases and 
programs. 
According to Board packet materials, those costs include roughly $4.5 
million for faculty and staff salary increases; $1.6 million for health care 
cost increases; a $1.4 million jump in the price of utilities; $581,000 for 
student scholarships and financial aid; and EMU's cost (roughly $258,000) 
for retiree health care benefits provided by the Michigan Public School 
Employees Retirement System (MPSERS). 
The University's 2006 appropriation request includes asking for a 2. 75 
percent, or $2,124,000 increase in appropriations from the state. That 
would increase EMU's appropriations to $79.4 million. 
"The University recognizes the fiscal challenges facing 
the state, yet it is essential that we cover our cost 
increases in order to make the budget work," said John 
Beaghan, interim vice president of business and 
finance. "Those cost increases include faculty/staff 
compensation, health care, utilities, student 
scholarships and financial aid, and the adding of new 
faculty that must be covered in order to maintain 
quality academics and services." 
To cover basic costs, EMU will have to have an increase Beaghan 
in state appropriations, continue budget cuts and 
increase tuition, said Beaghan. 
Assuming EMU's state appropriation increases minimally by the Higher 
Education CPI (2.75 percent), a tuition and fee increase of 8.5 percent will 
be required to fund fixed cost increases and one program improvement 
item (new faculty), Beaghan said. At the same time, a $4 million reduction 
in EMU's general fund would be required, he said. 
"The Board of Regents and the EMU administration strongly believe that 
each of the 15 public universities in Michigan plays a significant role in the 
state's highly-regarded system of higher education, and each is a 
significant contributor to the state's economy," said Juanita Reid, vice 
president for university relations at EMU. "In order to maintain quality 
programs and services, and retain talented faculty and staff, the state 
must discontinue its current policy of cuts and caps (on tuition and fees) to 
higher education. 
EMU made the following recommendations to the Office of State Budget in 
its request for appropriations: the funding floor should be restored to the 
FY2003 level of $4,600 per student and increased annually thereafter at 
the rate of the Higher Education CPI; universities whose fiscal year 
equated student (FYES) funding falls below the funding floor should receive 
additional funding until they reach the funding floor; and the state should 
set a long-term goal of funding undergraduate education equally at all 
institutions on a per-student basis. 
The University's request establishes the initial resource planning 
parameters for FY2006 in order to identify the fiscal needs of the 
University for the Office of the State Budget. It does not preempt the 
Board of Regents's approval of the operating budget that is under 
development for the June 2005 Board meeting. 
During the Board meeting, Beaghan reviewed several 
general fund budget planning scenarios depending on 
the the following factors: a tuition/fee percentage 
increase ranging from zero to 10 percent; an 
appropriations adjustment ranging from zero percent to 
a 2. 7 percent increase; an enrollment adjustment 
increase of 1.5 percent; and required cuts. 
"If you have a 10 percent increase in tuition and you 
show a pickup of 1.5 percent in enrollment ... nice chart, 
Morris no chance," said Regent Michael Morris, pointing out 
that if EMU raised tuition that much, it might have a 
difficult time increasing enrollment. 
Morris added it is a problem that, of all public universities in Michigan, EMU 
has the sixth highest enrollment, but only fares 10th in the amount of 
state appropriations it receives. He was hopeful that discrepancy could be 
rectified. 
"At least have us sixth in state appropriations," he said. 
"The realities are the appropriations likely won't be there," said Regent Joe 
Antonini. "This is not just Eastern. This is happening all across the 
country."- Pamela Young contributed to this report. 
EASTl::RN MICHIGAN UNIVERSITY EMU HOME 
Feature 
Dec. 7, 2004 issue 
Chief Justice Corrigan 
to speak at Dec.19 
commencement 
By Ward Mullens -·---
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The Eastern Michigan University Board of Regents approved the awarding of two 
honorary degrees at the Dec. 19 commencement ceremony during its regular 
meeting Nov. 30. 
Maura D. Corrigan, chief justice of the Supreme Court of the State of Michigan and 
commencement speaker, will receive an honorary doctorate of laws while Dean 
Rockwell, a 1935 graduate of Michigan State Normal College (now EMU), will 
receive an honorary doctorate of public service. 
Corrigan was elected to the Michigan Supreme Court in 1998 for 
an eight-year term. In January 2001, she was elected by her 
colleagues to a two-year term as chief justice. In January 2003, 
she was re-elected as chief justice and will serve In that position 
through 2004. 
She graduated Magna Cum Laude from Marygrove College in 
Detroit in 1969, and Cum Laude from the University of Detroit 
Law School in 1973. 
Justice Corrigan served as a law clerk to Judge John Gillis of the 
Michigan Court of Appeals. She worked as an assistant 
prosecuting attorney in Wayne County from 1974-79. In 1979, Corrigan 
she became Chief of Appeals In the United States Attorney's 
Office in Detroit. In 1986, she was promoted to Chief Assistant United States 
Attorney, the first woman to hold that position. In 1989, Justice Corrigan became a 
partner in the law firm of Plunkett & Cooney. In 1992, Gov. John Engler appointed 
her to the Michigan Court of Appeals. She was elected to successive terms in 1992 
and 1994. After she received the nomination of the judges of the Court of Appeals, 
the Michigan Supreme Court appointed her Chief Judge of that court in 1997. She 
served two years as Chief Judge before her election to the Supreme Court. 
Rockwell is one of Eastern Michigan University's staunchest supporters and, even at 
the age of 92, regularly attends many sports and academic functions. 
He graduated from Michigan State Normal College (now EMU) in 
1935. While at Michigan State Normal College, Rockwell served 
as president of Phi Sigma Epsilon and the Men's Union. He also 
competed in football, track and wrestling. He excelled in 
wrestling, winning the campus heavyweight wrestling 
championship, and began what would become a lifelong love of 
and commitment to the advancement of that sport. 
Following his graduation, he taught and coached football, 
wrestling and track at Elberta High School in Detroit from 
1..-..---''--=aa.&.--' 1935-36; at Flint Bendle High School from 1936-38; and at East 
Rockwell 
Detroit High School, 1938-42. 
Rockwell joined the U.S. Navy May 17, 1942, and had a 
distinguished career. He was a group commander of of 12 LCTs that were part of a 
group of 36 landing craft asigned to carry tanks in the first wave of the Normandy 
invasion June 6, 1944. Sensing that his orders were a "recipe for disaster," 
Rockwell broke radio silence, calling an Army captain and making last-minute 
adjustments in the plan of attack. 
In his book, "D-Day, June 6, 1944," author Stephen Ambrose writes, "By using his 
courage and common sense, Lt. Dean Rockwell made the single most important 
command decision of any junior officer on D-Day by ordering his landing craft 
flotilla to keep their ramps up and drive on to Omaha Beach to deposit their battle 
tanks." 
For his good judgment, Rockwell was awarded the Navy Cross. He also is the 
recipient of the French Croix de Guerre Avec Palm (Cross of War with Palm). 
Rockwell has been back to Normandy six times since 0-Day. During his last visit, 
for the SOth anniversary of 0-Day, he was selected to introduce then-President Bill 
Clinton aboard the aircraft carrier USS George Washington. 
Among his other achievements: he coached the U.S. Greco-Roman wrestling team 
at the 1964 Olympics; served on three Olympic wrestling committees; founded the 
Michigan Wrestling Club in 1965; and was inducted into the Eastern Michigan 
University Athletic Hall of Fame in 1977. 
EMU Interim President Craig Willis will reside over the ceremony, scheduled 
Sunday, Dec. 19, at 2 p.m. in the Convocation Center. Tickets are required to enter 
the Convocation Center. Each graduate is allotted six tickets for guests. 
For more information, go to www.emich.edu/commencement/. 
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on tuition and other 
rates for senior 
citizens 
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The Eastern Michigan University Board of Regents apprcved a new policy at 
its regular meeting Nov. 30, which will reduce tuition and fees for enrolled 
students age 65 and older. 
"Research shows that senior citizens, 
retired or not, increasingly choose to 
continue learning and developing new 
skills," said Courtney McAnuff, vice 
president for enrollment services. 
"This program will enable senior 
citizens to enroll at a lower cost, thus 
increasing their participation in 
classes, events and campus life; 
enhance student life through 
diversity; and build University 
awareness and support for 
programming and services targeted 
at the elderly population." 
The program is called ElderQuest and 
will allow senior citizen students to 
pay one-half of the tuition rate 
charged at undergraduate or 
graduate rates, the general fee and 
the technology fee. All other fees will 
be waived. 
The program will be structured with 
enrollment permitted on a space­
available basis. Students will not be 
permitted to wait-list their enrollment 
and must meet all academic 
requirements to enroll in courses. 
This program has been designed to 
OLD SCHOOL: Eastern 
Michigan University's Board 
of Regents approved an 
ElderQuest program that will 
allow senior citizen students to 
pay one-half of the tuition rate 
charged at undergraduate or 
graduate rates. 
increase enrollment of and enrich the lives of community members over 
the age of 65 by providing a lower-cost means for therr to register for 
classes at EMU. 
"This is a way to reach out to those who still have a love of learning," said 
Regent Michael Morris. 
The University currently has 18 students 65 years or oljer enrolled for 
classes. 
"One is an 82-year-old freshman," McAnuff said. - Ror Podell contributed 
to this report 
I 
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Regents approve 2006 
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for modernization of 
Pray-Harrold 
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The Eastern Michigan University Board of Regents approved a fiscal year 2006 
capital outlay budget request for the modernization of Pray-Harrold at its Nov. 30 
meeting. 
The modernization of Pray-Harrold has been EMU's top capital priority since 
November 2000. However, the state's sluggish economy and cuts in state 
appropriations for higher education have kept the project from moving forward. 
... 
"Pray-Harrold, which serves 
more students than any 
other classroom building at 
the University, is in critical 
need of improvement. For 
the past 35 years, the 
building has been used 
extensively, serving 
approximately 10,000 
students each i nstructional 
day," said John Beaghan, 
interim vice president for 
business and finance. 
"Investing in this project will 
extend the life of the t:::::::::::������������:::::'.::'.:�CI 
building, reduce operation 
costs and offer a more 
effective learning 
environment." 
The modernization of 
Pray-Harrold is estimated to 
cost $41,384,475. If the 
CAPITAL PRIORITY : Pray-Harrold, Eastern 
Michigan University's largest classroom building, 
once again is the top priority for EMU's 2006 
capital outlay budget request announced by the 
Board of Regents Nov. 30. 
state grants the request, EMU's cost share would be $10,346,119 or 25 percent. 
The University's required match would be provided through the sale of bonds 
supported by tuition and fee revenue. 
Pray-Harrold opened in 1969 as the state of Michigan's single largest classroom 
building. 
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The Eastern Michigan University Board of Regents approved five actions related to 
employee compensation at its regular meeting Nov. 30. 
Three of the actions were memorandums of understanding (MOU) related to wage 
reopener negotiations with three different bargaining units. The fourth action 
relates to a change in the tuition waiver benefit plan for non-bargained for 
employees. 
The regents approved the following: 
• An MOU between EMU and the International Union, United Automobile, 
Aerospace, and Agricultural Implement Workers of America, Technical, Office 
and Professional Local 1976 (professional and technical union). The MOU 
provides a 3-percent, across- the-board wage increase for all bargaining unit 
employees on the active payroll as of June 30, 2004. The increase is 
retroactive to July 1, 2004 . 
• An MOU between EMU and the International Union, United Automobile, 
Aerospace, and Agricultural Implement Workers of America, Technical, Office 
and Professional Local 1975 (clerical and secretarial union). The agreement 
provides for an additional !-percent, across-the-board wage increase for all 
bargaining unit employees on the active payroll as of June 30, 2004, and is 
retroactive to July 1, 2004. 
The !-percent wage increase is In addition to the 2-percent, across-the-board 
increase previously implemented in September 2004. 
• An MOU between EMU and Local 3866 Affiliated with Council 25 of the 
American Federation of State, County and Municipal Employees and the 
AFL-CIO. The agreement provides for an additional 1 percent 
across-the-board wage increase for all bargaining unit employees on the 
active payroll as of June 30, 2004, and is retroactive to July 1, 2004. The 1-
percent wage increase is in addition to the 2-percent, across-the-board 
increase previously implemented in September 2004. 
The projected increases in net compensation costs, respectively, are $163,209, 
$88,004, and $76,229. These costs are In addition to the contractually mandated 2 
percent minimum wage increase mandated in each contract. 
• The regents also approved a change to the tuition waiver benefit plan for 
non-bargained for employees which will allow one half undergraduate tuition 
for same-sex domestic partners. 
"Historically, EMU has given non-bargained for employees the 
same benefits as those negotiated by employees represented by 
bargaining units," said Ken McKanders, the University's attorney. 
''The adoption of this change eliminates the discrepancy that 
presently exists between the non-bargained for employees and 
employees represented by bargaining units." 
The cost associated with this change is projected to be in the 
range of $2,000 per year for each same-sex domestic partner. 
• In another related action, the Board of Regents approved a 
3-percent merit pool for eligible non-bargained for 
employees. The projected increase in the University's McKanders 
non-bargained for employees fiscal year 2004-2005 total 
compensation costs is $277,780. 
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The Eastern Michigan University Board of Regents granted emeritus status to 18 
former faculty members at its regular meeting Nov. 30. 
To be awarded emeritus status, faculty must have served EMU for at least 15 years 
and be nominated for emeritus faculty status upon retirement. Faculty granted 
emeritus status are: 
Gary Banks, professor, health, physical education, recreation and dance, retired 
after 34 years of service. Banks, of Brighton, has a bachelor's degree from the 
University of Detroit, a master's degree from the University of Wisconsin and a law 
degree from the Detroit College of Law. 
Sarell Beal, associate professor, university library, retired after 34 years of 
service. Beal, of Ypsilanti, has a bachelor's degree from Michigan State University 
and master's degrees from Rosary College and Eastern Michigan University. 
Ronald Colman, assistant professor, university library, retired after 31 years of 
service. Colman, of Saline, has a bachelor's degree from the University of 
Maine-Orono and a master's degree from the University of New York-Albany. 
Edna Ewell, associate professor, university library, retired after 16 years of 
service. Ewell, of Highland Park, has a bachelor's and master's degree from Wayne 
State University and a master's degree from Eastern Michigan University. 
Monroe Friedman, professor, psychology, retired after 40 years 
of service. Friedman, of Santa Monica, Calif., has a bachelor's 
degree from Brooklyn College and a doctorate from the 
University of Tennessee. 
Judith Glikln, associate professor, university library, retired 
after 31 years of service. Glikin, of Ypsilanti, has a bachelor's 
degree from Boston University and two master's degrees from 
the University of Michigan. 
Robert Grady II, professor, political science, retired after 33 
years of service. Grady, of Ann Arbor, has a bachelor's degree 
from Centre College of Kentucky and a master's degree and Friedman 
doctorate from Vanderbilt University. 
Daryl Hafter, professor, history and philosophy, retired after 35 
years of service. Hafter, of Ann Arbor, has a bachelor's degree 
from Smith College and a master's degree and doctorate from 
Yale University. 
Lewis Kieft, professor, technology studies, retired after 33 years 
of service. Kieft, of Ypsilanti, has a bachelor's and master's 
degree from Eastern Michigan University and a doctorate from 
Ohio State University. 
H. Roger King, professor, history and 
philosophy, retired after 37 years of service. 
Hafter King, of Ann Arbor, has a bachelor's degree 
from Bates College, master's degrees from the 
University of Connecticut and the University of 
Michigan, and a doctorate from Vanderbilt University. 
Kurt Lauckner, professor, computer science, retired after 40 
years of service. Lauckner, of Ann Arbor, has bachelor's, master's 
and doctoral degrees from the University of Michigan. 
Thomas McDole, associate professor, 
technology studies, retired after 24 years of King 
service. McDole, of Ypsilanti, has a bachelor's 
and master's degree from the University of Michigan and a 
doctorate from Michigan State University. 
Ann Mclellan, assistant professor, university library, retired 
after 35 years of service. Mclellan, of Ypsilanti, has a bachelor's 
degree from the University of Michigan and master's degrees 
from the University of Michigan and Eastern Michigan University. 
Dady Mehta, professor, music and dance, retired after 36 years 
of service. Mehta, of Ann Arbor, has a bachelor's degree from 
McDole 
Ecole Normale de Musicque in Paris and a doctorate from the 
State Academy of Music in Vienna. 
Heidi Mercado, associate professor, university 
library, retired after 16 years of service. Mercado, of Ypsilanti, 
has a bachelor's degree from the University of Michigan and 
master's degrees from Eastern Michigan University and the 
University of Michigan. 
John Remmers, associate professor, computer science, retired 
after 33 years of service. Remmers, of Ann Arbor, has a 
bachelor's degree from Harvard and a master's degree and 
doctorate from the University of Michigan. 
Sushil Sachdev, associate professor, computer science, retired 
after 24 years of service. Sachdev, of Ann Arbor, has a Mercado 
bachelor's degree from Punjab University, master's degrees from 
Punjab University and the University of Nevada, and a doctorate from the 
University of Arizona. 
John Sheard, professor, health, physical education, recreation and dance, retired 
after 41 years of service. Sheard, of Ypsilanti, has a bachelor's and master's degree 
from Miami University (Ohio) and a doctorate from Indiana University. 
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THEY MIGHT BE GIANTS: (from left) Giants Gizzardgulper (Rashon Massey), Meatdripper ( Rachel 
Michel) and Childchewer (Afton Williamson) converse during a scene from EMU Theatre's production of 
"The Big Friendly Giant." The play, based on Roald Dahl's children's novel, tells the tale of young 
Sophie, an orphan who is snatched from her bed by a 15-foot giant. The production concluded its run 
in Sponberg Theatre Dec. 5. 
.... 
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SWAN LAKE: Two dancers from the Ohio Ballet perform a routine during Swan Lake, Act II, which 
took place in Pease Auditorium Dec. 3. The two dancers played the parts of cygnets or baby geese. 
The EMU Symphony Orchestra and EMU Dance Program presented the collaborative performance. -· 
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FAREWELL, REGENTS: EMU Regents Rosalind Griffin and Michael Morris participated in their final EMU 
Board meeting Nov. 30. Both have served eight-year terms that come to a close Dec. 31. Griffin most 
recently chaired the student affairs committee. Morris most recently served on the finance committee 
and the faculty affairs committee. 
.... 
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department Calkins 
dies 
By Ron Podell -·---
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Kingsley "King" Calkins, former head of the art department at Eastern Michigan 
University from 1960-79, died Oct. 18 in Lacey, Wash. He was 87. 
Creative from a young age, King earned his bachelor's degree in art from Eastern 
Michigan University and his master's degree in fine arts from the University of 
Michigan. 
He began teaching in EMU's art department in 1950 before becoming its 
department head a decade later. 
"King was a very effective leader of the art department. During 
his time as department head, from 1960-79, the department 
grew significantly in size and reputation," said Tom Venner, 
current head of the art department. "King was known for his 
quiet, but strong support of the students and faculty, respected 
as a teacher and admired as an outstanding watercolorist and 
painter." 
King was one of the first painters to work with acrylics and 
established a reputation as a fine watercolorist. His paintings are 
found in many public and private collections. 
King enjoyed writing, volunteering, traveling and entertaining at Calkins 
home. 
Survivors include two sons, Mark Calkins, of Olympia, Wash., and Peter Calkins, of 
Cincinnati, Ohio; a daughter, Amy calkins, of Seattle, Wash.; a brother, John 
Calkins, of Lansing; seven grandchildren and three great-grandchildren. 
Remembrances can be made to the Kingsley Calkins Art Scholarship through the 
EMU Foundation Office, or to support the homeless or environmental protection. A 
memorial took place in Lacey, Wash., in November. A Michigan memorial 
reception took place in McKenny Union Dec. 2. 
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Eastern Michigan University received several mentions in the recent Ann Arbor News Readers' Choice Awards. 
More than 1,200 Ann Arbor News readers cast their votes for what they think are the best dining, shopping, 
recreation and entertainment choices in our area. Readers' favorite picks were awarded gold, silver or bronze 
awards. Linda Yohn (below), music director for WEMU 89.1 FM, displays the plaque that accompanied WEMU's 
Readers' Choice Award for Best Music Radio Station. The following are categories and awards bestowed upon 
Eastern Michigan University and related events the University community supports and is identified with. 
Best Radio Station/Music: WEMU 89.1 FM. Gold 
Best EMU Sporting Event of All Time: EMU makes the NCAA 
basketball tournament Sweet 16 in 1991. Gold 
Hayes Jones wins 110-meter high hurdles gold medal at the 1964 
Olympics. Silver 
EMU football team wins the California Bowl in 1987 after winning the 
MAC. Bronze 
Best Local Landmark: Ypsilanti Water Tower, on Cross Street and 
Washtenaw Avenue. Bronze. 
Best Festival Outside Ann Arbor: Ypsilanti Heritage Festival, 
Riverside Park, Frog Island Park and Depot Town. Gold 
The Michigan Elvis Festival, Riverside Park. Bronze 
Source: The Ann Arbor News Readers' Choice Awards 
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The following are important news briefs about activities and events at Eastern 
Michigan University. 
• Graduate Research Fair 
nominations: Nomination forms 
for graduate students to present 
their academic research at the 
March 28th Graduate Research 
Fair are available from the 
Graduate School, its Web site at 
www.gsr.emich.edu, or 
department heads and graduate 
advisers. For students graduating 
in December, forms and abstracts 
are due to department heads 
Dec. 17 or Jan. 2 1  for all other 
nominees. For more information, 
contact the Graduate School, 
487-0042. 
• Nominations sought for COE 
Hall of Fame: Nominations are 
being sought for the EMU 
Education Hall of Fame. 
Nominees may be any college or 
education alumnus, living or 
dead, who has especially 
distinguished her/himself in any 
walk or life or any EMU alumnus, 
living or dead, who has especially 
distinguished her/himself in any 
aspect of education. Send the 
name of the nominee (s) to Alane 
Starko, interim dean, College of 
Education, Eastern Michigan 
University, 310 Porter, Ypsilanti, 
MI 48197, or to 
alane.starko@emich.edu before 
Dec. 17, 2004. Call 487-4410. 
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NOMINATIONS NEEDED: Graduate 
Research Fair nominations are due 
Dec. 17 for students graduating in 
December. 
• ® Golden Key Coat Drive: Give your coat a new home! The 
Golden Key International Honor Society hosts its annual 
--r":
, ) winter coat and mitten drive through Dec. 17. To drop off 
a coat or newly-purchased set of mittens, visit Pierce Hall 
or the Halle Library. Donated items will be given to the VA 
Hospital in Ann Arbor. For information, contact Jessica 
�----� Baker at jbaker6@emich.edu 
• Changes to 403 (b) and 457 (b) plans: The new 
maximum pre-tax contribution amounts for the 
University's 403 (b) and 457 (b) plans have changed for 
calendar year 2005. The 2005 limit will increase to 
$14,000 while the maximum pre-tax catch up 
contributions for employees over age 50 will increase to 
$4,000. Some employees may be eligible to contribute 
$18,000 a year. New 2005 Salary Reduction Agreements 
for both the 403 (b) and 457 (b) plans are now available 
on the Human Resources Web site under HR 
Forms.http://www.emich.edu/hr./ Be sure to print these 
out and complete for 2005. call 487-3195. 
• Presidential search listening sessions: 
Stakeholder involvement is essential to the 
presidential search process. The Regents Advisory 
Committee has scheduled a variety of "listening 
sessions" or public forums in which participants 
can speak about important issues and 
considerations. For a schedule of these sessions, 
go to 
www.emich.edu/presidentialsearch/listening.html. 
• Dining Services holiday specials: Dining 
Services is offering a number of holiday specials 
this season. Eastern Eateries hosts its annual 
holiday breakfast Wednesday, Dec. 8, 7-10 a.m. 
For information, call Gretchen, 487-0444, or 
Derek, 487-0122. Holiday gift packages are 
available in the Lobby Shop and CrossRoads 
Marketplace. To order online, go to 
www.emich.edu/dining; fax orders at 487-3338; 
or call 487-3372. For Dining Services gift cards 
($15, $25 or $50), call Ahmed, 487-2328. 
• Annual holiday sale: The Competitive Edge Pro 
Shop invites all faculty and staff to save 20 
percent on their holiday purchases through 
Saturday, Dec. 1 1 .  The Pro Shop is located off 
the main lobby of the Rec/IM. The shop is open 
Monday-Thursday, 10 a.m.-8 p.m.; Friday, 10 
a.m.-7 p.m.; and Saturday, 11 a.m.-5 p.m. Call 
487-4204. 
USTEN UP: More than 
20 presidential search 
listening sessions are 
scheduled from now 
until Dec. 22. 
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I completed my undergraduate and master's degrees at Eastern Michigan University. So, I feel deeply connected 
to this University on a personal and professional level. Some of the people I am working with now are those I 
actually studied with as an  undergraduate. I have lifelong friendships with some of them. 
I like teaching at Eastern Michigan University because students here have a very practical focus .  They are 
interested in how the material relates to their career and I try to relate the material to their career by giving them 
hands-on experience. 
I like being a coordinator of the Eurasian Undergraduate Exchange Program. It is so difficult now to bring students 
to the Un ited States and this is one of the ways for students to have guaranteed admission to our university. I 
believe it's incredibly important to continue to globalize our campus. 
It's rewarding to work with students participating in exchange programs. It's probably the most important thing I 
do personally in my job. It's really incredible to watch the change in students from the time their feet first hit 
campus until the time they pack their bags to go back home. It's almost like a rebirth. The students see life a little 
bit differently; they see opportunities that await them. And they see their own countries differently. That's what I 
try to achieve. And I wish American students who travel abroad, too, saw their country through the eyes of others . 
The future of the State Department programs is secure, but wil l shift from Eurasia to the Middle East in the next 
few years. EMU's part in that is very strong. I think EMU wil l continue to grow stronger through the programs like 
this. My goal is to continue to work on diversity and multiculturalism of the Eastern campus. 
In all universities, and Eastern as well, we train the future leaders of our world. And, if you establish relationships 
with someone from another country, you build a bridge. The goal of building those bridges should be to work 
peacefully together. 
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